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WP4: Living Labs
Handbook
Within the scope of the INCLUDED
project, the coordinating
institution, VINCO, have produced
the Living Labs Handbook, which
aims at defining basic cornerstones
of the living labs approach, how to
establish Living Labs, and its
practical use for issues related to
social inclusion.
Each partner has established
interdisciplinary Living Labs for
inclusive employment in the GLAM
sector by conducting online
conferences which aim at defining
possible ways to support inclusive
employment in the GLAM sector at
a local and/or regional level.
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The scope of the Living Labs Handbook is: 
Present the objectives and main indicators to be reached to ensure that all partners
can start implementing their living labs at a local/regional level 
Define and explain the Living Labs approach to ensure that all partners think and
work in a similar way. 
Present concrete examples of implemented Living Labs and the respective strategies
employed. 
Present concrete ways to start networking and to establish Living Labs in the
partners´ organisational environment. 
Utilise the Handbook as a means for implementation of Living Labs by external
organisations to the project. 
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Dissemination events
Currently, the INCLUDED partnership is working
towards the conduct of dissemination events.
All partners will be responsible for implementing a
series of workshops ideally for GLAM professionals
and the public, in each participating country. 

The dissemination seminars aim to:
- Disseminate the guide for Inclusive Employment
in the GLAM sector
- Stimulate awareness on equal access and non-
discrimination in recruitment, equality and
diversity screenings of
recruitment processes in the GLAM sector.
- Identify positive and transferable results and
difficulties in the implementation of inclusive
employment in GLAM.
- Propose improvements in scaling the project and
refining future practice.
- Contribute to Project Evaluation report and
dissemination of results to a wider audience and
interested networks of GLAM
professionals.

Check our Facebook page for updates on how to
join one of the local events organised:
https://www.facebook.com/includederasmus
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